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2. Flipped Classroom - Week 8

Watch the video and read the Module 4 handout about "Management Styles”. Per

multicultural team of 2 students, work on the following assignment.

Prepare a 5-minute PWP presentation of the concept listed below. Be sure you cover the

following points:

» Define the concept with your own words
« provide a graph of the indexes with reference to your countries of origin
- give examples of differences in power distance in your countries of origin

Technically speaking, we need:

« visual support of your choice (PowerPoint - Prezi - other support of your choice)

+ 5 slides maximum

» the commented presentation posted on the site for further exploitation by the other
students.
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Module Content:

Dad T .

In the course of this module, together with class activities into which you will take part,
you will be invited to:

collect information about those behaviours and indicators in your country of
origin.

analyse a video and texts presenting one of these indicators

make a presentation of your analysis

take part in a forum

read input information on the subject

complete your team work in an international group to implement the interview
project.

Module contents

[

Name

4.1. Power Distance

4.2. Individualism

4.3. Masculinity

4.4. Uncertainty Avoidance
4.5. Ascription

4.6. Long Term Orientation
4.7. last 2 dimensions

4.8. Belgium's management style(s)
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wer Distance According to
de

tance has something to do with hierarchical differences or differences in the
n of power and priveleges in a group (society or corporation) in which people and
live and work together.

Module Contents

DName

4.1. Power Distance

4.2. Individualism

4.3. Masculinity

4.4, Uncertainty Avoidance

4.5. Ascription

Link:

- distance” cultures prefer formal hierarchy, assume great differences in rank, authority, privileges and status.
e expected to hew to rank. "Low power distance" cultures prefer a sense of equality amongst all members,
ly informal comfortable with personal differences.

3 Cultural Dimension: low versus high power Distance

4.6. Long Term Orientation
4.7. last 2 dimensions
4.8. Belgium's management style(s)

4k Add new page

Instructions:
Watch the video

And read the pages 2-4 and 5-7 in the Module 4 handout about "Management Styles". Per multicultural
students, work on the following assignment.

Prepare a 5-minute presentation of the concept of Power Distance. Be sure you cover the following points:
- Define the concept with your own words
- provide a graph of the indexes with reference to your countries of origin
- give examples of differences in power distance in your countries of origin

Technically speaking, we need:

- visual support of your choice (PowerPoint - Prezi - other support of your choice)
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asculine versus Feminine

ich

ere is what matters when you prioritize and search for happiness: your
ir life as a human being, your relationships or financial wealth and

ings.

inks

L dimension focuses on how we display sincerity, emotion and intensity when conflict arises. Some cultures
i-key, "rational" or "grown-up" style, with no histrionics. Others prefer a more passionate, vivid and animated
\etimes heated, and designed to engage in the moment.

) Gender by Hofstede
[ Display of emotions

[ Defining a culture as Masculine or feminine

0616123 1/SitePages/Home.aspx
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Navigation:

Module Contents

D Name

4.1. Power Distance

4.2. Individualism

4.3. Masculinity

4.4. Uncertainty Avoidance

4.5. Ascription

4.6. Long Term Orientation

4.7. last 2 dimensions

4.8. Belgium's management style(s)

4p Add new page

Instructions:
Watch the videos

And read the pages 2-4 and 12-13 in the Module 4 handout about "Management Styles".

Per multicultural team of 5 students (the team you've made for the LLN project) work on the following assit

Prepare a 5-minute presentation of the concept of Masculine Dimension. Be sure you cover the following pc

- Define the concept with your own words

- provide a graph of the indexes with reference to your countries of origin

- give examples of differences in power distance in your countries of origin
Technically speaking, we need:

- visual support of your choice (PowerPoint - Prezi - other support of your choice)

- 5 slides maximum




Distance

Netherlands

A domicile:

Traitement de
I'information

>upports écrits et
vidéos

Uncertainty
avoidance

Poland

Netherlands

/

Portugal

\




Netherlands

Table 1: France

Power Distance

Table 5: Czech R Table 2 : Denmark
Other factors Individualism

Table 4: Portugal

: : Table 3: Poland
: Uncertainty avoidance
infos et LTO

prentissage

eciproque

Poland

pport PWP




Aprés la

lasse - 1:

+
nterviews
dividuelles

Ftudiant
]

Etudiant Ftudiant
5 2

other Indiv

Etudiant Etudiant
4 3

Masc




Etudiant

journalise
LLN
Aprés la
lasse - 2:
- Denmark Etudiant
Ipport ecrit journaliste

de groupe B8 LLN




mage. Votre ordinateur manque peut-&tre de mémoire pour ouvrir 'image ou l'image est endommagée. Redémarrez l'ordinateur, puis ouvrez  nouveau le fichier. Si le x rouge est toujours affiché, vous devrez peut-&tre supprimer limage avant de la réinsérer




eeeeeeeeeeeeeeeeeeeeeeeeeeeee

AVANTARE

¥ kPPEBUDRE & Son RYTHIE
% PLUS DE TEMIS o oﬂmc

®T nsugnwm’r Pluo PER /NLISE
g ELEIES PLUS ACTIES

N
Craatec withn Doceri\\




eeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee

YA TOUT ¢A P

% A PPRENDRE elus TricacenenT

M C‘mﬁl ub, é—;;:‘rr ol with Docezri




mage. Votre ordinateur manque peut-&tre de mémoire pour ouvrir image ou I'image est endommagée. Redémarrez 'ordinateur, puis ouvrez & nouveau le fichier. Si le x rouge est toujours affiché, vous devrez peut-étre supprimer I'image avant de la réinsérer.




mage. Votre ordinateur manque peut-&tre de mémoire pour ouvrir image ou I'image est endommagée. Redémarrez 'ordinateur, puis ouvrez & nouveau le fichier. Si le x rouge est toujours affiché, vous devrez peut-étre supprimer I'image avant de la réinsérer.

Nasedint. Ho.dolouki @) ac-lyon.

Darmien. feelat @ ae-hon.

/) Craatzd with Doczer Q&




i  ouvrir 'image ou 'image est endommagée. Redémarrez I'ordinateur, puis ouvrez & nouveau le fichier. Si le x rouge est toujours affiché, vous devrez peut-&tre supprimer Image avant de la réinsérer.

% P mel an Ligne A

- & CW‘.!, l dowlut:ooo OUM]W, UM.%
~le QuZZ asSocie”

£ T eonSulie Lo do .

¥ C ,
¢ P analye [z pothapoion «r=
'{?m_%;ﬁ leg I@,ﬁ\llﬁ&m&ﬂe. tlnRJRO

e
\

Crzatec witn Doceri@




age. Votre ordinateur manque peut-&tre de mémoire pour ouvrir I'mage ou I'mage est endommagée. Redémarrez l'ordinateur, puis ouvrez & nouveau le fichier. Si le x rouge est toujours affiché, vous devrez peut-&tre supprimer Iimage avant de la réinsérer.

NVt Rgtﬂ SA CLASSE

AMENE A REPENSER
3 [-0RGANISATION des Qéanua
x [E¢ RAPPORLS %/

- g Let ounieS u—ﬁlisﬂ—s

) 9
% (e W,&,, oceri Y
/) L\s t"ﬂ.ﬁ.




mage. Votre ordinateur manque peut-&tre de mémoire pour ouvrir image ou I'image est endommagée. Redémarrez 'ordinateur, puis ouvrez & nouveau le fichier. Si le x rouge est toujours affiché, vous devrez peut-étre supprimer I'image avant de la réinsérer.

~ CLASSE INVERSEE

travail en classe

travail a la maison




